EQUAL OPPORTUNITIES POLICY

The Union is committed to implementing an equal opportunities policy, both as an employer and as a students’ union.  It realises that discrimination exists in society, and believes that this prevents potential and ability from being realised.

The Union will not tolerate discrimination on the basis of race, colour, gender, sexual orientation or identity, ethnic or national origin, disability, partnership status or home responsibility, HIV or AIDS status, age, political or religious belief, trade union activity or socio-economic background, and reserves the right to add to these groups at any time.  The Union will strive to prevent unfavourable treatment, directly or indirectly, upon any of these groups in its employment practice and conditions and will ensure that monitoring is regular and effective.

It is our goal that all employees receive equal opportunities training but there is a special responsibility on those who recruit, train and promote.  Where appropriate, a positive action programme will be implemented to help overcome past discrimination.

Discriminatory remarks or behaviour by students, staff or other Union users will be dealt with through the relevant disciplinary procedures.

While it is the duty of all individuals to ensure that this policy is effective, ultimate responsibility for the co-ordination, promotion and implementation of this policy rests with the General Manager and Vice-President Education & Representation.  This policy will be made known to all staff, job applicants, students, and users of Union premises.  The Union will monitor the composition of the work force and involvement by the membership and take positive steps if this policy and procedure is not fully effective.

Procedure

1. The Union strives to be an equal opportunities employer.  Every member of management, elected officer and employee has a responsibility to implement the policy.

2. Any instance of doubt about the application of the policy, or other questions should be addressed to the General Manager by staff and to the President by students.

3. The aim of the policy is to attract job applicants from a wide variety of backgrounds and to provide a fair working environment that will allow each employee to recognise and develop their individual potential.  In turn, the Union wishes to develop a relationship in which members of staff play an active and efficient part in achieving the aims of the organisation.

4. The policy applies to the advertisement of jobs, recruitment and appointments, training, conditions at work, pay and every other aspect of the employment of staff.

5. The policy applies equally to the treatment of the membership and all Union customers/ clients.

6. Staff involved in the recruitment of other employees should request training if they are in doubt about the application of this policy.

7. The Union will endeavour to make reasonable adjustments requested by disabled applicants in order to overcome any disadvantage they feel they may have compared to other candidates as a result of their disability.

8. Staff who feel that they have been discriminated against may use the grievance procedure to seek redress.

9. Students may use the complaints procedure if they feel that they have been discriminated against to seek redress.

Discipline

Any employee who harasses any other employee in a way that is against the equal opportunities policy will be subject to disciplinary action.  In serious cases, such behaviour will be deemed to be gross misconduct and, as such, will result in summary dismissal, in the absence of mitigating circumstances.

Monitoring 

All job applicants will be asked to complete an equal opportunities monitoring form.  The Union guarantees that this form will only be used for the purposes of monitoring the effectiveness of its Equal Opportunities Policy.  Monitoring forms will be separated from the application form prior to being forwarded to the selection panel.  Names will also be deleted from the application form prior to short listing.

Positive Action  

The composition of the workforce and job applicants will be monitored on a regular basis.  Should inequalities become apparent, positive action will be taken to redress the imbalance, wherever possible, taking such measures as:

i) Advertising in specific interest publications, as appropriate.

ii) Encouraging under-represented groups to apply for suitable positions, by publicly stating the imbalance.

